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Since we are not all from Kansas and have different convictions, there is a change in the Personal Protective Equipment (PPE) section of the new manual dated 3 November 2003. Note the requirement for hazard evaluation by supervisors and the reasonable effort accommodations in paragraph d. 


05.A.01 Responsibilities.


a.  Based on hazard evaluations (conducted by supervisors), employers shall select, and have each affected employee use, PPE that will protect the employee from hazards. > See also 06.A.02.


b.  Employers shall communicate PPE decisions to each affected employee and select PPE that properly fits each affected employee. 


c.  Employees shall use all PPE that may be required to maintain their exposure within acceptable limits.


d.  The employer will make all reasonable efforts to accommodate employees with religious beliefs that may conflict with the PPE requirements contained within this manual.  However, when reasonable efforts to accommodate the employee’s religious beliefs do not provide the necessary safe working environment (without PPE), then the employer shall require the employee to use the appropriate PPE or the employee will not be allowed to work in the area where he/she will be exposed to the hazard requiring protection.
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Please post and share with others.











